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1. Chapter (use the style “Heading1”)
The total extent of the manuscript (including tables, figures, pictures and references) is minimum 20 000, maximum 40 000 characters, including spaces. 

Please submit the manuscript exclusively in a version of Microsoft Word. 

Margins shall be left in default setting (each: 2.5 cm; gutter: 0 cm, header/footer: 1.25 cm). The pages shall have normal setting, size A4 (210x297mm) and possibly portrait orientation. 

Text of the manuscript shall be formatted in font type Times New Roman, size 11, normal and justified. In the text interstices, only the most important emphases (for instance, interstitial chapters and titles, interstitial figure, table and picture markings) are allowed to be marked separately, these ones will be presented in italics in the final form. There are no empty rows between paragraphs. The interstitial lists shall be marked by using general listing symbols, with a 0.63-cm hanging indent. The use of separate tabs should be avoided. The units of measurement shall be used in their general form in the manuscript. A space shall be put between the number and the unit of measurement, except for the percent sign (%).

1.1. Subchapter (use the style “Heading2”)
1.1.1. Subchapter (use the style Heading3)
In case of figures and tables, numbering, title and source marking are required in each case. In case of figures, the serial number as well as the Hungarian and English titles and the source shall be at the bottom of the figure and referenced in the text (Figure 1).
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Figure 1: Title in Hungarian
Figure1: Title in English

Source: Own editing based on the results of Koroknai (2016), 2017

In case of tables, the title shall be presented in Hungarian and English above the table while the source shall be placed below the table and the reference is required in this case as well (Table 1).
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The form of the interstitial references is shaped up according to the international standards. The sources shall be marked in round brackets (name, year: Dobák, 1993) in italics font type. The literatures shall be in alphabetical order in the references (Szabados, 2005). (use the style “Text”). The source marking samples for books, book chapters, journals, electronic pages and conference publications shall be published below the title of references.
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